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…is defined as intentionally expressing “ideas, 
information, and opinions about improvements 
with relevance to their work and/or work 
organization” (Van Dyne et al., 2003). 
Employee Voice






















Employees report remaining 
silent about a concern in their 
workplace sometime during 
their career.
Employees remained silent in 
the past six weeks on issue they 







































Can participation in a professional mentoring program 
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